‘) poy SCOUTS OF AMERICA RECEIVED

North Brunswick « New Jersey 08902 + 201 249-6000 .
JuL 11 1974

caLuiBe PACIFIC GOURCL

INTRAORGANIZATION COMMUNICATION Bov sooutp OF AMENIEH

July 10, 1974

Mr. Guy P. Miller
Scout Executive

Columbia Pacific Council, No. 492 PERSONAL AND CONFIDENTIAL

Dear Guy:

We have recently received information that Calvin Malone has been

hired as a Paraprofessional employee in your council. We find that

an individual with this same name is on our Confidential File and it seems
to be the same individual.

The information we have on file is not of such nature that we would refuse
his employment or registration. We just would like to alert you to be on
the lookeut for anything that might cause you to have concern about the
way this individual conducts himself in his fulfillment of his duties.

The original charge concerned the purchasing and use of alcoholic beverages
by Scouts who were in association with this man,

If you have further questions concerning this, please call or write

to me.
Sincerely,
.
Paul I. Ernst, Manager
Registration & Subscription Service
cm

cc: Joseph Pacot, SUM # 0105
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July 15, 1974
PERSONAL & CONFIDENTIAL

Mr. Paul I, Ernst, Mensgew
Registration & Subscriptlon Sexv.
National Council - B.S.A, :
North Brunswick, New Jersey 08902

Dear Paul:

Thanks for your letter of July 10 vegavding Calvin
Malone. Ves, this is indeed the same Cal that you
heve record of. Between the time he was appavently
placed in your file, and oux employment three o
Four months ago, Gal had been involved with a hich
in the aymy and came home with a strong deaire to
make Scouting his careew. N

A question of the propriety of ouy hiring him was
raised by his fowmer Scout Fxecutive, Framk Buck,
with whom we had a long talk. Frank then spent a
day with Cal and following this conference come back
w%th 2 strong recommerdation that we give him a
chatices .

Singe joining our staff he has done a magnificent
iob oad we're extremely pleased with his work. We
o appreciate your letter and information and we'll
be most alert To ses that nothing of a similar nat-
ure happens again.

Best wishes.

Bincerely lyours,

Guy P. Millew
Scout Fxecutive

GPM:dle
Rt
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MALONE, Calvin
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COLUMEEA PROIETC COURCGLL ROY GUOUTE OF SMERICE

Patley | Diotuiet Adde Title Gode oot EOZh

Iate of Fuployment . '
in this positiont . My 150 1004 oo ..

Inmupbente

Postion Repords Yot

Imbe Livet esployede |

Begeription
Prepapad By

Tate prepusals

Date approveds

Lpproved tiye

POSTIION CONCERY's

To peuve an & Dietuict Lide in the Big Tasder Dletviot. A major smount of time end
prine concerm ie im our Poriland Medel Cities aves and Public Housing. Asaignments
and vespopsibilities will be cooydinsted end woccuntmbls to thris Harh, Betwiod
Bxotrative. '

The Histwied Aide will pexfomn dubies requining initintive end independent sction
gimilaw to that of e Svoubting professional. He will be vesponsible foz assuwing
proper lines of communlestion between Beouting headguartens, looal ednlt groups
{king Centor) aud the geneml Model Cities commeiby.

Job Tivles Hatrlet hide (Hodel Cities)

gevvigion:  The seevices of the District Alde will Be wder the supemvision of
the Digtrict Seout Beesutive vesponsibdle fox the Projent Area.

Job Bationsles Field Bewvice in the Model Cifies nuee demands & olose oteff aitou-
tion to detall and intensive commmity el tionadiips.  OCuwerent pyo-
femsioral, District Scout Excoubive, vork load genemally doss nob
peredt this necessexy mttenbion fo detadl and relstionships. BSome .
of tdm detail end of these relabionghips csn bewt be pesfonmed
by & preprafessional.

With the metger of the Two Rivews and the Lewis mnd Clark Digtalote
fnto ome medor dimbeiot pewving hoth nerth mnd nerthest Portland,
the nest for & representutive from the Scoubing headiuwarters Lo G-
cembmte his offowts du the Fodel Cities aven increases. The
Agmocinte Distuiect Scout Exeoutive is move than likely to assuwe
sreater end move detsil vepponeibilities than hefore, thuse the
wasisment of o Jiatrict Aide fovr the Projeot Arves will bridyge wyy

mé crested by the inoressed respunsibilitiss of the present vepresent.
g5Live.
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fisg

exderebip 4o cuwmnmity level inbenamit aobivition invelving
the Tamsr-ity (Hodel Glties Ama).

2. Provide tminiag i progesn shkills for walt pevsonmel as amsigued
By the Lescedate District Soout Mmecubive.

%, hub s e mbebitube adult leader fow walt sobivitise vhanever
BECRBELIY

4. Sewve as & lisison veprescrbative betwesss the Scoubing prograu s
fhe low incons comuulty. Aleo, G0 EewVe ox & commAlly weoource
gevelopment mpesialist for both the Sseubing leady ayborn and the Hhdsl
(ities avew wuite.

%, Tewwuld boys nod ndulbs to pawticipate in the Seouting pwogmam.
Orpsniges new wite to provide Scouling fov the youth of his e

G Amsfat lowl adult groups, Commeity Aeblon Ageoy, in plemning end
evalunbing youth progrens ged sehivities to weel the growisg noeds of
e Model UStiem axve youth. .

7. Amsimt in plemding sl @lrecting Scoutisg activiiies in oux pewvica
nyet, Soaploge .
A Opem Howse foy Ssoubing aud Schusol Hight fon Cubhing
. Supereimion of Scoutmobile '
«  Pund mising poojects and activities
I Proguam COIREACH (Provisionsl Progmem)
%, o apwmos sl cwry ouh other dutdes s nsoigned by the Dhatriot
Seowt Emecubive. .
HEIRILETTI S,
1. Give lesdevghip to the Onder of the Arsmar.
g, Cenfuct & Beout and nen Soout Ulymplics progius.

%, Goowdingte s nen Scoub sobivity ov biock party in the Model Gities
Peojeot Avea to intweduce the youlk de theae sobivities that ave peed
of the on-golng Sumating projw.

The District Adde phould bave expevience with working with Dmaer-City
youth end youth progeans and activitivs. e mut be fautlisy with the
*iife-atyle” of the youth of the aves. He must alsc be ahle o worle with
ail sogmente of the coomonity. .

PRORTURITTIRS:

Based on bie effectivenses on the job and him comgletion of sl bLoml
edwmtional opportunitios, Dletedod Legivtant will hove the opporiuulty
ﬁ‘zr & profossionsl or professiomistechnical yosibtion with he Poy Reoabo
of Amprdes.

He may niso beve the cppowbontey for other typee of Jubp ot his dummet
Jb Ze

GPEkes
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Personnel Division Boy Scouts of America

SEPARATION NOTICE

URGENT! Please mail two copies to regional office
{mmediately after decision/agreement is reached.

Date March 14, 1975

Region__WesteTn  councitNo. . 492 Portland, Oregon

Headquarter’s city

WE HAVE RECEIVED THE RESIGNATION OF

Calvin E. Malone Title Preprofessional District No.

Name

2333 ByE. 12, Portland, OR 97214

Current home address

D ate off payrolf Mar. 14,1975 current salary 2,75 per hr. position classification

Reason for separation:

[] 1. Promotion or transfer [ 4. Military service [] 7. Work unsatisfactory

[ 2. Returned to school [0 5. Health (explain) 8. Mwmmmagﬁmm
[ 3. Died or retired 1 6. Another job

He should[] should not[} be placed in transition.

He should[]  should not ¥ have consideration for reemployment at a tuture date.

If reason for separation was No. 5, 6, 7, or 8, please answer the following questions.
Yes - on job.assignments . No -Inpursuing . his education

Was he doing a satisfactory job? Explain

No

Was he lacking in ability? Explain

No - job related. Yes - In pursuit of educational requirements

Was he lacking in motivation? Explain

Yes

Was he getting adequate guidance and supervision? Explain

What in your opinion was the basic reason he left Scouting? Over a period of 6 months we have at‘tempted
to work with Calvin in the resolution of his personal financial problems which included
unauthorized expenditures for his personal use charged to the CPC in excess of $1, 000.

Calvin's continual lack of hone sty in dealing with these matters became totallz unacceptable

for future efiort.
Regional Comments:

Signature Title Date

This resignation creates avacancy .......... [0 No -Will be filled locally
The position held by this man has been dropped [J
We would prefer:  [Ja newman [ an experienced man.

{s this a matching funds position? O ves One

.50 to 3, 50 Dgﬁ?}%’ L
//&ﬂﬁ”m bate_ March 14, 1975
- //r ' 10M172
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Salary range council is prepared to

Scout executive's signature

Ne. 30-307




